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The competent authority has issued orders for the regular promotion of the foIIowfng multi-tasking
employee, currently posted in the Bihar region, to the post of Lower Division Clerk in the Pay Matrix, Pay Level - 2
(Rs. 19900 - 63200) of the 7th Pay Commission, as recommended by the Departmental Promotion Committee
meeting held on 22.12.2025:-
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Regular promotion of the said employee shall be considered from the date of joining of the promoted post.

2. #f w=T fRafa T = 78 F30 € a1 w0 gae o= oy F 07 RET ¥ siev garae arar €
a5t | Fafaag wrefa et a8 s & fafy F 03 3% v 7 a6 39 92 97 Pafag gwfy 98 &
STt qo fasTET 3T AT £t afd grft zw v af i srafar F v 712 39d iy st
#1 39 e ¢ fafia grafa @t & a1 a1 Fiw wi=r fw aoft ofts st £ g o § 107 2
ST
If the employee does not accept regular promotion, then inform it to the administration branch within 07
days of receiving the letter. In case of not accepting regular promotion, he will not be given regular
promotion to this post for one year and as per rules, his seniority will be lost. During this one year period, if
a junior employee gets regular promotion to this post, then that junior employee will become senior in the
seniority list of Lower Division Clerk cadre.
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The promotion of the above employee will be subject to the service conditions applicable to the cadre
under the Employees' State Insurance Corporation (Staff and Conditions of Service) Regulations, 2023 as
amended from time to time.
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The option for fixation of pay under FR-22(1)a(1) can be exercised by the above employee within one
month from the date of issue of the order. No application for fixation of pay received after one month will
be considered.
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Acceptance/rejection of contribution to regular promoted post should be sent to the Administration Branch.
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